
 
 

THANK YOU FOR YOUR INTEREST  
IN RETURNING TO CAMP BUTWIN! 

 
2012 Camp Dates 

 
First Day of Camp:  June 18, 2012 

  Last Day of Camp: August 10, 2012 
 
Session 1:   June 18-July 13 (4 weeks) 
Session 2:   July 16-August 10 (4 weeks) 
6 weeks:   June 20-July 27 
Staff Orientation  June 11-15 
No Camp on Wednesday, July 4th 

 
 

The application process for returning staff: 
 
1.) Complete application form and return to the camp office. 

St. Paul JCC 
1375 St. Paul Ave 
St. Paul, MN  55116 
ATTENTION: Alyssa Golob 

 
2.) You will be contacted to schedule an interview 
 

    3.     Please write clearly 
 
 
Feel free to call or email any of us at 651-255-4768 or 
agolob@stpauljcc.org 
 



 
RETURNING STAFF APPLICATION 

SUMMER 2012 
 

PLEASE PRINT AND FILL OUT COMPLETELY ALL SECTIONS OF APPLICATION. 
Name 
 

Date 

School Currently Attending  (if applicable) 
 

Grade or Year in School (if applicable) 

Email Address 
 

Cell Phone 

JCC Day Camp Previously Worked at 
 

Year (s) Worked at Camp Butwin 

Position Applying For  What session are you applying for: Please Circle 
(Session 1)   (Session 2)  (6 weeks)  (All Sessions) 
Please note depending on enrollment you may 
not be offered all sessions. 
 

T‑shirt (male sizes) xs s m  l  xl   If coming home from school.  What are your best 
December dates for an interview? 

Are you CPR/First Aide Certified? yes or no  Are there any possible conflicts for the summer 
that would prevent you from being at camp? 
(please note only conflicts discussed prior to 
camp will be considered unless a family 
emergency arises)  Please list conflicts: 
 
 
 

 
PERMANENT ADDRESS  SCHOOL YEAR ADDRESS (if different) 
House # and Street Name 
 

House # and Street Name 
 

City, State, Zip 
 

City, State, Zip 

Phone #  Phone # 
Please circle address where you want your check to go. 
 
 



PLEASE ANSWER THE FOLLOWING QUESTIONS IN THE SPACE PROVIDED BELOW: 
What surprised you the most about summer 2011 about yourself?    
 
 
 
 
 
 
What are camps biggest strengths?  What are camps weaknesses?   What would you do to change the 
weakness? 
 
 
 
 
 
 
 
Questions, continued 
Share one personal goal for yourself for the 2012 summer. 
 
 
 
 
 
 
What is your biggest piece of advice to a new Camp Butwin Counselor? 
 
 
 
 
 
 
List one thing that you would like to learn more about during your orientation week. 
 
 
 
 
 
 
Our after camp programs may run at Camp Butwin this summer (August 13‑August 31).   Would 
you like us to consider you for this position?   Circle weeks of availability: 
August 13‑17         August 27‑31 
August  20‑24 



 
Additional responsibilities you would like to be considered for: 

� Bus Counselor 
� Before Butwin Care 
� After Butwin Care 
� Camp set-up crew (June 6-10)  (addtl. Pay) 
� Camp break-down crew (August 15-17) (addtl. Pay) 

 

If hired, will you be available for the following: 
 Staff Training (June 11-15)     Family Nights (once per session 4-8pm) 
 Open House (Sun., June 17, 1-3pm)    Staff Meetings (Mondays, 4:45-6:30pm) 
 Session 1 (June 18-July 13, M-F 9am-4pm)    Extended Nights (until 8:30pm depending on age group) 
 Session 2 (July 16- August 10 M-F 9am-4pm)  Overnights (depending on age group) 
 Would like to work 6 weeks (June 28-July 27) 

* Enrollment will determine the amount of sessions a counselor will be hired for.  
 
I authorize investigation of all statements herein and release the camp and all others from liability in connection with the 
same.  I understand that, if employed, I will be an at-will employee and that any agreement to the contrary must be in 
writing and signed by the director of the camp.  I also understand that untrue, misleading or omitted information herein 
may result in dismissal, regardless of the time of discovery by the camp. All statements become part of any future 
employee personnel files. 
               
                
Signature        Date 
 
Office use only:  
     Interview Date       Amt.    

 

The Jewish Community Center of the Greater St. Paul Area is an equal employment opportunity employer. 
 

 
 

 
 

 
 


